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KADIN HAKLARI VE CINSIYET ESITLIGI POLITIKASI

isletmemizde cinsiyet esitligine &nem veririz.

e Cinsiyet farki gozetmeksizin tiim ¢alisanlarimizin saglik, givenlik ve refahlarini saglariz.

e Kadinlarin is glictine katilimini tiim departmanlarimizda destekler, esit firsatlar sunariz.

e Cinsiyet ayrimi yapmadan «esit ise esit Gcret» politikasi ile hareket ederiz.

e Esitlik ilkesi gozetilerek gérev dagilimi yapariz.

e Kariyer firsatlarindan esit diizeyde faydalanilmasi igin gerekli ortami saglariz.

e Egitim politikalari olusturur, kadinlarin katilimina ve farkindaligin artmasina destek oluruz.

e is-aile yasam dengesini koruyan ¢alisma ortami ve uygulamalarini olustururuz.

e Kadinlarin sirket yonetiminde olmalari icin destek verir, esit firsatlar sunariz.

e Kadinlarin higbir sekilde istismar, taciz, ayrimcilik, bastiriima, zorlama, iftira vb. durumlara maruz
kalmasina miisaade etmeyiz. Diinyaya ve kurumumuza kattiklari degerin daima farkinda olur ve

varliklarini destekleriz.

WOMEN'S RIGHTS AND GENDER EQUALITY POLICY
We attach importance to gender equality in our business.
e We ensure the health, safety and welfare of all our employees, regardless of gender.
e We support women's participation in the workforce in all our departments and provide equal opportunities.
e We act with the policy of "equal pay for equal work" without discrimination of gender.
e We distribute tasks by taking into account the principle of equality.
e We provide the necessary environment to benefit from career opportunities equally.
e We create education policies and support women's participation and awareness raising.
e We create work environments and practices that maintain work-family life balance.
e We support women to be in company management and provide equal opportunities.

e Women should not be subjected to any form of abuse, harassment, discrimination, oppression, coercion, slander,
etc. We do not allow it to be exposed to such situations. We are always aware of the value they add to the world
and our organization and support their existence.
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